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ABSTRACT 

Recently, sustainability and education for sustainable development are being redefined to address social and 

economic inequalities as major challenges for our future together with the climate change. This expanding framework 

reaffirms that the humanity can’t afford to sustain existing inequalities and maintain a long term growth. Thus, 

countries need to ensure that their growth is inclusive and a skills training system is and will be a key policy option at 

their disposal to achieve this critical goal. 

 

Realization of “skills for inclusive growth” depends to a large extent on progress in other pillars of the Torino Process. 

As such, it’s actually an overarching theme that needs to be mainstreamed in and supported through other thematic 

areas. In order to support inclusive growth, skills training needs to 1) be designed in a way that promotes 

beneficiaries’ participation, 2) be responsive to constantly changing labor market conditions, 3) to excel in substance 

and quality of training, and 4) be supported by inclusive financing mechanisms.  

First and foremost, countries need to question the very fundamentals of their TVET policies and develop a new vision 

for skills training. We need to realize that in most countries the primary target population for skills for inclusive growth 

is those excluded by the mainstream education system. So it would be paradoxical to try to generate solutions solely 

within the established educational institutions. At this day and age, where a museum in Coventry can provide 

disadvantaged youth certified skills training on digital media or a TAFE (Technical and Further Education) Institution in 

Australia greets its students through a “Customer Service Centre,” we can’t afford to limit the provision of skills to 

traditional TVET institutions or exclude skilled and experienced craftspeople from becoming both trainers and mentors 

for the youth.  

 

Providing skills for social cohesion is as much about social policies or industrial growth strategy of a country as its 

education policy. So a holistic approach and discussion are vital to making progress. Torino Process comes in as a 

catalyzer for these discussions and as a facilitator for international learning and sharing.  
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